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Victoria Adams currently serves as the General Manager of Aeroderivative Engine Operations at GE 
Aviation. The majority of Victoria’s 23-year GE Aviation career was spent in the United Kingdom, and 
she relocated to Cincinnati 7 years ago. She has held roles of increasing responsibility in multiple 
organizations within GE Aviation across commercial and supply chain functions. She has led large 
teams at 3 UK facilities, including as a manufacturing plant leader. More recently, she served as 
General Manager for GE Aviation’s Customer & Product Support Operation, supporting airlines 
across North & Latin America through one of the most challenging periods in industry history.

She has a reputation for impactful leadership, a passion for people and collaborative and transparent 
style that builds trust and respect from team members & customers alike.

Victoria graduated with a bachelor’s degree in modern languages from the University of Wales in the 
United Kingdom. She is an active member of the GE Women’s Network, a passionate advocate for 
diversity and serves as the co-leader for Commercial Women. 

Outside of work, Victoria & her husband, Adrian, enjoy exploring the USA, hiking and running 
marathons.

Victoria Adams
General Manager of Aeroderivative Engine Operations
GE Aviation
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Ms. Darno joined UC Health in January 2020 as the health system’s first Chief Diversity Officer. She 
leads efforts to advance the health system’s culture of inclusion, the development of behaviors that 
embrace diversity and inclusion at all levels, and the promotion of the system’s external reputation as 
a great place to work.

Jeanetta brings more than 20 years of experience in leading diversity, inclusion and human 
resources, most recently serving as vice president and global chief diversity and inclusion officer for 
Abercrombie & Fitch Co. Since 2000, she has also held director-level and above positions with 
Huntington National Bank, Nationwide Insurance, Cardinal Health, Stanley Works and H-E-B Grocery 
Co.

Additionally, in 2004 she founded Strategic HR Advisors, a management consulting and executive 
coaching organization she still leads.

A globally recognized thought leader and speaker on diversity and inclusion, Ms. Darno has a proven 
track record in developing and implementing organizational change to drive diversity and talent 
management initiatives designed to support strategic business goals. In 2015, Jeanetta received the 
Ohio Diversity Council Most Powerful and Influential Woman Award.

Jeanetta is also a veteran of the U.S. Armed Forces, having served as a captain in the U.S. Army 
from 1986 to 1993. She received numerous awards and accommodations for outstanding 
performance and service, including for leading logistics movement control teams during Operation 
Desert Storm.

Jeanetta holds a bachelor’s degree from Jackson State University, a master’s degree in human 
resources from the University of Central Texas, a Master of Business Administration from The Ohio 
State University and recently completed Harvard’s Strategies for Building and Leading Diverse 
Organizations program.  She also serves on the national board of directors of Camp Fire and is a 
member of the Executive Leadership Council.

Jeanetta Darno, SPHR
Chief Diversity Officer
UC Health
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Ana Maria Gutierrez Lopez
Engineering Director 
Procter & Gamble

Ana Maria Gutierrez Lopez began her 18+ year career at Procter & Gamble in 2003, serving as an 
Engineering Intern in Modeling & Simulation in the Fabric Care Department in Belgium. She has 
served in various engineering roles at P&G in Belgium before making her way to Boston in 
December 2019 to take on the role of Engineering Director in the Grooming Department in global 
shave care.

Ana Maria received her Master’s degree in Chemical Engineering. 

Ms. Gutierrez Lopez currently enjoys spending her time cooking and reading. During her free time, 
she loves spending time with her three children (ages 11, 9, and 6).
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Adriene Hairston MS, SHRM-SCP, is responsible for overseeing Metro’s Human Resources 
department and organizational training. She is an accomplished human resource professional with 
expertise in HR policy, diversity and inclusion, change management and compliance.

Prior to Metro she served as director of agency human resources at Western & Southern Life and 
held leadership roles with Fifth Third Bank, Luxottica, and Humana. She is a member of the Greater 
Cincinnati Human Resources Association, the Society for Human Resources Management (holding 
the designation of Senior Certified Professional), and Alpha Kappa Alpha Sorority, Inc., in addition to 
serving as a volunteer for Women Helping Women and the YMCA Black and Latino Teen Achievers 
Program. 

She holds a Master of Science degree in Human Resource Development from Xavier University and 
a Bachelors of Arts degree in Economics from the University of Cincinnati.

Adriene Hairston
Vice President, Human Resources/EEO Officer
Southwest Ohio Regional Transit Authority 
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Sara is the Executive Director of The Internal Comms Pro Collective and host of the quickly growing 
podcast, Internal Comms Pro: The Podcast. Internal Comms Pro’s mission is to collectively raise the 
value of the internal communications industry.

Sara is also the co-founder of Cerkl, a company that provides an entire software suite specifically 
designed for internal communicators to send the right message to the right employee in the channel 
of their choice.

Sara imagines a world where communicators, specifically internal communicators are seen as data-
driven employee experience architects, and their value to the business bottom-line is center stage 
and always top of mind, never to be questioned again, like never ever, ever again.

Prior to starting her own company, Sara worked in both public and private sectors, particularly with 
the Cincinnati Bengals and the Cincinnati Reds.

Sara resides in Fort Thomas, KY with her two daughters, Gracie and Ella.

Sara Jackson
Executive Director 
Internal Comms Pro

https://amedeloitte.sharepoint.com/sites/GeneralElectricAudit-OnboardingandProtocolsTeam/Shared%20Documents/Onboarding%20and%20Protocols%20Team/GE%20Audit%20Engagement%20Onboarding%20and%20Offboarding%20process-FINAL.pptx?web=1


6

Tina Jackson is the Executive Director of Market Development for the March of Dimes and has 
served in this role since September 2010. Through her roles at March of Dimes, she has continue to 
increase her market responsibility across the greater Cincinnati, Dayton, and Columbus markets. 
Before coming to March of Dimes, she worked as a Business Services Consultant for Hewlett 
Packard Enterprise and worked in Business Development in Xerox Global Services.

She is an executive leader with diverse experience in business development, community relations, 
fund-raising, operations, strategy, program and project management, and contract negotiations. She 
excels at management C-Level relationships with Fortune 500 management teams & volunteers. She 
poses a keen eye for internal and external results-oriented navigation. Through her work experience, 
she has become skilled at evaluating initiatives and working collaboratively across organizations to 
achieve strategic goals. She is adept at project execution from concept through implementation and 
is proficient in orchestrating multiple concurrent programs, projects, and events. 

Tina has previously served as a Board Member for Dress for Success and the Cincinnati Opera.

Tina obtained her Bachelor’s Degree in Economics from the University of Cincinnati.

Tina Jackson
Executive Director of Market Development
March of Dimes
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Alisha Kalb is the Systems engineering leader for the LEAP-1A and LEAP-1C engines. In this role, 
she is responsible for the safety, reliability, and product support of these products.

Alisha has been working at GE Aviation for 17 years, focused on design and systems engineering of 
in-service products. Alisha joined GE Aviation in 2003 as a member of the Edison Engineering 
Development Program. After the Edison program, Alisha held roles of increasing responsibility in 
turbine airfoils design engineering.  In 2013, Alisha was promoted to Executive Technical Capability 
Development leader. In this role, she was responsible for GE’s Global Technical Education 
organization and the Edison Engineering Development Program, ensuring continued growth and 
evolution of the program for our early career engineering talent. In 2016, Alisha took the role of Life 
Cycle Engineering leader for the Regional Engines and Services business, where she was 
responsible for the design, fleet support, and repair of GE’s regional engine products. In 2019, Alisha 
accepted her current role of Systems Engineering leader for the LEAP-1A and LEAP-1C engines. 

Alisha is the leader of GE’s Asian Pacific American Forum. She has a Bachelor’s degree in 
Aerospace Engineering from the University of Michigan and a Master’s degree in Mechanical 
Engineering from Ohio State University. 

Alisha Kalb
Systems Engineering Leader
GE Aviation



8

Elizabeth “Liz” Karem current serves as the Assistant Vice Project of the Community East Division as 
U.S. Bank. She has a passion for finding and creating joy for herself and others. While that initially 
sounds like a poorly written fortune cookie find, she would invite you to let that concept sit with you for 
a minute. When employees love what they do and feel that they and their work are valued, their 
satisfaction and productivity rises, and they are motivated to improve their good work. Everyone 
succeeds. She loves that she is a part of that process at U.S. Bank.

She originally did not intent to go into a career in banking. Nevertheless, she has stayed in the 
banking in for over 18 years, mainly because of the constant opportunity for her to use her creativity 
and problem-solving skills in a way that benefits others.

Liz has held a variety of branch banking positions over the years and is currently a project analyst 
supporting retail branches covering eight states in the east central region of U.S. Bank’s footprint. 
She supports U.S. Bank’s diversity, equity and inclusion efforts as the president of the Women’s 
Virtual BRG, Lead Communication Coordinator for the local Louisville Development Network BRG 
and representing U.S. Bank as a board member of Women Influencing Louisville. In 2017, Liz was 
honored to win a Legends of Possible Award, the highest recognition for U.S. Bank employees. 

Liz currently resides just outside of Louisville, KY with her husband Scott, pup Toby and independent 
kitty, Kiera.

Elizabeth Karem
Assistant Vice President
US Bank
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Jackie Knapke currently serves as Associate Director of Translational Workforce Development in the 
Center for Clinical & Translational Science & Training, and also as Assistant Professor in the 
Research Division of the Department of Family & Community Medicine at the University of Cincinnati. 
Her work is highly collaborative and focuses on research education across a spectrum of trainee 
audiences. She conducts research on effective recruitment and retention of medical students to 
primary care, impactful training of clinicians on patient cardiovascular health, high-yield recruitment of 
research personnel to the field of clinical research, and effective team science training of researchers. 

She has worked at the University of Cincinnati for 13 years. She started out coordinating a graduate 
research training program that prepared doctors and other terminal-degreed healthcare professionals 
for research careers. In 2015, she completed my PhD in Higher Education Policy and Reform; 
although, she has continued to work in the graduate research training field since then, she has also 
become a qualitative methodologist and serves on a variety of research projects outside of graduate 
education. Before coming to UC, she worked in faculty support at Harvard University and editorial 
services at Pearson-Prentice Hall.

Her community involvement is largely centered around her son’s school, which is a neighborhood 
school in the Cincinnati Public School system. She serves on the Building and Grounds sub-
committee of the PTO, which has been very active the last several years as CPS purchased, 
renovated, and opened the school in the fall of 2019. 

Jackie has her Bachelor’s Degree in English from the University of Dayton as well as her Master’s in 
Policy, Planning, and Higher Education Administration from Boston University. After this, she 
obtained her Ph.D in Educational Studies from the University of Cincinnati.

Jackie’s little family is made up of her husband who is also a professor at UC, one son in 
kindergarten, two dogs, and one cat. They have lived in the Clifton neighborhood of Cincinnati for the 
last seven years. I am originally from a small town north of Dayton, Ohio called Tipp City.

Jackie Knapke
Assistant Professor, Department of Family & Community Medicine
Associate Director, Translational Workforce Development, CCTST
University of Cincinnati 
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Rachel McCarthy
Senior Director of Development 
American Heart Association

Rachel McCarthy is a Senior Director of Development with the American Heart Association where 
she manages the Heart Mini Marathon & Walk and Cycle Nation fundraisers. Alongside her rock star 
team, she is responsible for inspiring $4 million in donations from the Cincinnati community to fund 
the lifesaving mission of the AHA. She enjoys leading teams of executives who are passionate about 
impacting the health of their employees and their business partners. Nonprofit work has always been 
a passion starting with roles at Pelotonia, the American Cancer Society and the YMCA of Greater 
Cincinnati. 

When not on the clock for the AHA, you can find Rachel working as her favorite title, mama, to her 
one-year-old, Calvin.
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Carrie is currently the Raw Material Chief Manufacturing Engineering Leader for Ceramic Matrix 
Composites Organization in GE Aviation leading a team of 16 professionals consisting of Senior 
engineering domain experts, product owners, and project managers focused on the industrialization 
of the CMC raw material process thru productivity, process stability and technology innovation.  In her 
role, Carrie brings 23 years of Supply Chain experience between various business segments with a 
passion for people development and organizational strategy.   In her prior role as the Sourcing Leader 
for Composite Raw Materials, she led a team focused on the procurement, delivery and cost-out 
strategies of Ceramic and Polymer Matrix Composites raw materials and farm-out operations.  Under 
her leadership, she developed and executed a multi-prong strategy of driving significant cost out thru 
qualification of alternative material systems, spec simplification, and development of new suppliers 
breaking the single source paradigm.  Her team targeted high-risk areas regarding business 
continuity thru strategic contractual agreements/language.  Carrie started her career as an intern with 
GE Lighting in 1998.  

Upon completion of her bachelor’s degree in Chemical Engineering from Cleveland State University, 
she joined the Operations Management Leadership Program with Lighting.  After program, she held 
roles of increasing responsibility with Consumer & Industrial in Manufacturing.  In 2008, she joined 
Aviation Service as a Contract Performance Specialist leading CF6 Contract Margin Reviews 
improving profitability of the OnPoint Maintenance Contract portfolio.  Interested in leveraging her GE 
Consumer & Industrial Supply Chain experience, Carrie then joined the Materials CoE with Aviation 
Supply Chain where she was the CFM Spares Fulfillment Leader and then the CFM Spares Global 
Forecasting Manager..

Carrie Miller
Chief Manufacturing Engineer Leader
GE Aviation
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Elizabeth (Liz) Osborne is a Senior Vice President and Senior Audit Director at Fifth Third Bank.  Liz 
started her career in external audit at Deloitte in Chicago before joining Fifth Third Internal Audit 15 
years ago.  Since joining Fifth Third, Liz has served in many audit roles from senior through director 
and audited nearly every area of the bank.  Liz has led and participated in numerous division 
initiatives and cross-functional projects at Fifth Third.  Liz is currently responsible for the strategy and 
oversight of audit plans for multiple areas including Finance and Accounting, Treasury, Capital 
Planning, Enterprise Risk Management, Strategy, and Human Capital functions.  Liz has developed 
and leads audit strategy for the Annual Assessment of Risk Management and Capital Planning/CCAR 
Programs in addition to overseeing coordination between Internal Audit and the Bank’s external 
auditors, annually overseeing testing of significant substantive and Sarbanes-Oxley control testing 
provided to the external audit team. 

Liz graduated from the University of Dayton and is a Certified Public Accountant (CPA).  In addition to 
her CPA license, Liz holds the Certified Information System Auditor (CISA), Certified Enterprise Risk 
Professional (CERP), Certified Global Management Accountant (CGMA) and Certification in Risk 
Management Assurance (CRMA) designations.  Liz serves on the Xavier University Accounting 
Advisory Council, supports the Bank’s Young Professional Enterprise business resource group, and 
is an alumnus of the Fifth Third Women in Leadership executive development program. 

Liz and her husband, Walter, reside in Oakwood Ohio with their daughters Ava, 9, and Olivia, 4.  In 
her free time, Liz can be found with her family, running, traveling and trying to soak in all the little 
moments.  Liz believes life’s biggest joys are found in the smallest things and is on a continual 
journey to slow down and enjoy the ride! 

Elizabeth Osbourne
Senior Vice President, Senior Audit Director
Fifth Third Bank
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Alanna is a passionate professional. She joined American Modern in November 2017. As Strategy Director, she 
supports the Strategy & CEO offices in developing, monitoring, and driving the successful execution of American 
Modern’s long-term initiatives. She recently assumed the rotational role of Change Management Lead as part of 
the Yellowstone Program, American Modern’s long-term Digital and Data program to transform its people, 
processes, and technology.  

As Strategy Director, Alanna plays a critical role in communicating, challenging, and bridging different 
departments, ideas, and processes. Alanna supports the executive team by providing external insights through 
monitoring macro-external trends to inform strategic planning. She conducts research for ad-hoc business 
solutions. She drives strategic cohesion through by individual division and department visions to the corporate 
strategy. Examples include market feasibility and resource requirement assessments for specific business 
opportunities, deep-dive competitor benchmarking, division and department level strategic planning, corporate 
communication alignment, and maintaining a potential M&A network.    
As Change Management Lead, Alanna is responsible for designing and implementing the Yellowstone Program’s 
organizational change management activities, including training and communications to all internal and external 
stakeholders.  

Prior to joining American Modern, Alanna spent 13 years with Deloitte & Touché where she played a critical role in 
the firm’s middle market growth group, leading multiple go-to-market initiatives, advising C-suite executives in 
developing their strategic roadmaps, serving in Deloitte’s national office leading policy development and 
implementation efforts, and driving value to the firm in her role as a Senior Audit Manager. She has extensive 
experience leading large, cross-functional teams across multiple industries.  
Alanna brings a diverse perspective, leveraging her technical accounting background, sales experience, and 
unique insight as a project manager, to support American Modern’s strategic vision.   

In addition to her professional accomplishments, Alanna is an active member in the community. She currently 
serves on the Finance and Strategy Committees for Keep Cincinnati Beautiful, a non-profit organization committed 
to developing educational, revitalization, and environmental initiatives supporting the Cincinnati community. She 
frequently serves as a mentor in the national MicroMentor program. Within American Modern, Alanna serves as a 
mentor in the Group Mentor Program and is an active participant in several Employee Resource Groups, including 
the Women’s Inclusion Network and IMPACT.  

Alanna received her Bachelors of Business Administration from Ohio University in Athens, Ohio with a degree in 
Accounting and is a Certified Public Accountant. She is currently pursuing her Chartered Property Casualty 
Underwriter (CPCU) designation. She lives in Cincinnati with her husband and 2 dogs and has a passion for all 
things food. 

Alanna Perez
Strategy Director
American Modern Insurance Group, Inc.
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Through demonstrated passion and with a successful track record of work in healthcare equity, Lisa Sloane has 
become a recognized expert on disparities resolution as well as the practical collection and use of demographic 
data. As CEO of More Inclusive Healthcare, she leads, coaches, and inspires her team, faculty and MIH’s partner 
clients to develop breakthrough training and resources that help healthcare organization leaders create a culture 
that embraces health equity.

Lisa Sloane has been a forthright advocate for the collection of race, ethnicity and language data in healthcare for 
more than a decade. “The data is critical to resolving health disparities – this fact is acknowledged by healthcare 
associations, accrediting bodies, and government agencies,” says Sloane. She continues, “Collecting the 
information consistently and accurately requires staff education in cultural humility.” In 2015, Lisa founded More 
Inclusive Healthcare to provide this education and more.

Lisa’s work in the area of healthcare equity began more than 20 years ago as a state lobbyist for the American 
Diabetes Association in Pennsylvania. There she led advocacy for House Bill 656 to require insurance companies 
to cover the costs of medication, equipment, and education for people with diabetes. The legislation was enacted 
in 1998 and provided life-saving access to diabetes treatments for people who struggled to afford out-of-pocket 
healthcare expenses. In 2000, Lisa was recruited by an FQHC CEO to manage funding for the organization’s Ryan
White HIV/AIDS Program. It was there that she founded Central Pennsylvania’s first HIV clinic focused on 
identifying and treating underserved populations with HIV and AIDS.

In 2007, after earning her Master of Healthcare Administration from the OSU, College of Public Health, Lisa moved 
to Cincinnati. She played a key role in Cincinnati’s Aligning Forces for Quality Program (Cincinnati AF4Q). In 
addition to taking the lead in securing more than $100 million in healthcare transformation funding, she was 
responsible for the region’s initiative to view projects through an equity lens.

In 2021, Lisa was named Adjunct Assistant Professor by the College of Public Health at The Ohio State University. 
In that role, she advises the Master of Healthcare Administration Program on health equity content in program 
curriculums. She is also a guest lecturer for multiple classes. As a member of the program’s Alumni Society, Lisa 
chairs the Diversity, Equity, and Inclusion Committee (DEIC). There she oversees efforts to boost satisfaction and 
engagement of underrepresented students and alumni.

Lisa Sloane, MHA
CEO
More Inclusive Healthcare
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Vandana currently serves as the leader of Financial Planning and Analysis for GE Aviation, a $22B 
segment within GE.  Vandana assumed this role in July 2020, and in this role has responsibility for 
overall financial planning, developing and monitoring metrics to track execution to financial plans, and 
investor messaging.  

Vandana started her GE career at GE Capital in 1999.  She transitioned to GE Energy in Atlanta in 
2000, and held multiple roles with increasing responsibilities, in operating finance and controllership.  
In 2009, she moved to GE Aviation, where she was the Controller for GE Aviation’s Commercial 
Engine Operations and Engine Services businesses.  In 2013, she took an international assignment 
in Dubai, UAE, to be the FP&A leader for GE’s Middle East, North Africa & Turkey region.  In this 
role, she was responsible for leading the FP&A and commercial finance processes across the 23 
countries in the region.  She then returned to Cincinnati to be the Global Controller for GE Aviation, 
where she was responsible for technical accounting, financial reporting, and financial processes for 
Aviation.  In her last role, Vandana was the Chief Financial Officer of GE Additive, a division of GE 
Aviation, in Munich, Germany.  She was appointed to this position in January 2018.  In this role, she 
is responsible for providing strategic and operational financial leadership for the fast-growing GE 
Additive segment.    

Vandana attended the University of Delhi and graduated with a bachelor’s degree in Commerce.  She 
is a Chartered Accountant and a CPA, and is a graduate of GE’s Experienced Financial Leadership 
Program.  She currently resides in Cincinnati with her husband and two teenage children, and is an 
active member of GE’s Community Service Fund, Women’s Network and Asia Pacific American 
Forum.

Vandana Sriram
Financial Planning & Analysis Leader
GE Aviation
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Tricia currently serves as the Director of Development, Heart Mini, for the American Heart 
Association where she works with corporate and business donors to facilitate sponsorship and 
volunteering efforts. She is responsible for establishing and managing the American Heart 
Association’s Heart Mini corporate relations and sponsorship programs to significantly increase 
participation from corporate and business partners in support of AHA's mission. She also performs 
recruitment of new corporate and business partners while maintaining existing partnerships, pledges, 
and relationships with the business community.

Tricia is also on the Board of Directors for the Association of Fundraising Professionals – Cincinnati 
Chapter, where she serves as the 2019 President. As the President, she is the chief elected officer of 
the chapter, presides at all meetings of the chapter and act an ex-officio member of all committees. 
As the chapter’s chief elected officer, the President shall be responsible for all chapter business. As 
the ethics chair, she studies fundraising ethical issues; works with members who face work-related 
ethical problems; coordinates ethics component of chapter programs to educate members on ethical 
issues faced on a daily basis.

Tricia has served in the nonprofit community for over eight years and is working toward her CFRE 
(certified fund raising executive) Certification. For five years, Tricia served as the Corporate Relations 
Director for Habitat for Humanity of Greater Cincinnati where she oversaw all aspects of corporate 
fundraising efforts.  She resides in Colerain Township with her husband and two children. 

Tricia L. Sunders 
Director of Development, Heart Mini
American Heart Association
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Amanda founded Connections Academics in 2013. Connections is a Cincinnati based tutoring and 
academic support company whose primary goal is to provide support for highly motivated and 
academically driven families. Amanda is the primary point person for families and teachers in 
Cincinnati where she works to find the best tutor to match student needs. Amanda also directs the 
Leadership Team as they collaborate to create systems and supports to help our families, students, 
and tutors thrive. Amanda oversees the business growth and operations of Connections while 
building partnerships with other educators to provide comprehensive supports for students and 
families. Her newest endeavor is mentoring Anna Tewell, one of our Mentoring Coordinators as she 
takes on the role of Tutoring Director and builds a team in our first branch location in Chicago. 

When she isn't working on her business you will find her biking, hiking, and adventuring with her 
husband and two boys.

Amanda Vaughn
Founder
Connections Academics
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Sally Watters
Global Talent and Culture Partner
GE Aviation

Sally Watters is the Global Talent and Culture Partner supporting GE Aviation’s Supply Chain and the 
Engineering Divisions.  In this role, she is responsible for establishing strong talent development 
standards as well as supporting leaders in creating an inclusive & Lean-focused culture.

Prior to the Talent and Culture role, Sally served as the Human Resources Leader for the Turbine 
Airfoils Value Stream and the Additive Integrated Product Team.   In this role, Sally provided human 
resources leadership to the TAVS & AIPT teams including leadership & talent development, 
employee relations, performance development, and overall HR strategy.

Sally joined GE in 2011 and has over 18 years of HR experience.  She started her GE career in 
Grand Rapids, MI where she was the HRBP for the global Avionics Engineering team. She then 
moved to Cincinnati to be the HR for HR Leader for Aviation and the HRLP program manager.  Prior 
to joining GE Aviation, Sally spent 8 years in various HR positions within the retail industry.  

She earned her bachelor’s degree in Psychology from Albion College and her master's degree in 
Industrial and Organizational Psychology from the University of Detroit Mercy.  Outside of work, she 
enjoys spending time with her husband, Bill, and two daughters, Olivia (13) and Anika (11).  She is a 
sports mom and loves cheering her daughters on in tennis and soccer; she also enjoys working on 
home renovation projects with her husband.
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Lisa Wintersheimer Michel
Global Talent and Culture Partner
GE Aviation

Lisa Wintersheimer Michel is a partner at Keating Muething and Klekamp PLL (KMK Law) and 
the leader of the firm’s Employee Benefits & Executive Compensation Group.

Lisa was named the 2021 "Cincinnati Best Lawyers’ Employee Benefits (ERISA) Lawyer of the 
Year," has been recognized by The Best Lawyers in America, Ohio Super Lawyers, and Chambers 
USA: America's Leading Business Lawyers, Forty Under Forty, and is a Leadership Cincinnati 
graduate. Lisa is also a member of KMK Law’s Board of Directors.
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